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EXECUTIVE DIRECTOR OPENING 

 
Organization Overview: 
The Heading Home Minnesota Funders Collaborative is a member organization comprised of grant makers 
and intermediaries committed to working together to prevent and end homelessness in Minnesota.  
 
The Funders Collaborative works with policy makers and other key partners to identify and support strategies 
where philanthropy can help innovate and achieve sustained impact. We act as an information and learning 
hub by offering educational and networking opportunities for members and nonmembers who share an interest 
in preventing and ending homelessness. The Collaborative uses The St. Paul Foundation (TSPF) as its fiscal 
sponsor. 
 
The Collaborative recently adopted a new strategic framework, and are looking forward to bringing on a new 
Executive Director to help lead this work: 
 
Mission: Maximizing philanthropy’s role in preventing and ending homelessness. 
Vision:  Everyone in Minnesota has safe, affordable and stable housing.  
Core Values: 

 Achievable: We believe housing is a human right and homelessness is solvable. 

 Community-Designed: We are guided by people who have experienced homelessness. 

 Equitable: We work and act with an understanding that homelessness is connected to culture, gender, 
identity, race, economics and privilege. 

 Responsive: We act on emerging and immediate needs. 

 Influential: We effect the field of Philanthropy and prioritize homelessness work and all conditions 
with which homelessness occurs. 

Goal:   Cultivate the conditions to end homelessness. 
 
 
Position Overview: 
The Executive Director will report to the HHMNFC Steering Committee and provide strong leadership, 
management and support to all activities and operations of the Collaborative.  This is envisioned to be a full-
time position and the Collaborative is flexible and able to offer the position as a contract or employment 
position, to be negotiated during the selection process.  HHMNFC has $100,000-$150,000 in total 
compensation for this position. 
 
 
Key Responsibilities: 
Leadership Organizational Strategy  

 Build understanding and consensus among members and set the organizational direction and 
strategies. 

 Provide leadership and direction to HHMNFC’s strategic priorities and operations. 

 Develop and maintain effective and positive relations with organizations and individuals relevant to our 
mission and outcomes, including members and potential members, other funder’s collaboratives, local 
and state government agencies and policy makers, corporations, and elected officials. 

 Represent HHMNFC on work groups, task forces, and to the general public and at speaking 
engagements, conference panels and trainings. 
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Organization Management 

 Establish annual organizational goals, objectives and work plans, and track results against these goals. 

 Manage contracts with consultants and grantees to ensure successful implementation of programs and 
grants.    

 Provide support to the Membership, Steering Committee and Work Group meetings. 

 Provide oversight and management of administrative support contractors to meet all of the logistical 
and administrative needs of the Collaborative. 

 
Financial and Grant Oversight 

 Monitor organizational finances and reconcile financial statements from fiscal sponsor on a monthly 
basis and ensure that spending is consistent with the budget and approved grants and contracts. 

 Prepare and/or review grants and contracts to effectively implement funding decisions. Monitor and/or 
amend grants and contracts as needed. 

 
Member Engagement and Communication 

 Effectively communicate with members to ensure continued engagement and full participation. 

 Provide regular and timely updates and information to all members, as well as meet 1:1 with members 
as necessary. 

 Oversee all messaging and communications to members and other audiences in order to effectively 
build support and implement HHMNFC initiatives. 
 

Fundraising 

 Work with individual members to raise funds from their organizations, drafting and submitting proposals 
and reports as necessary. 

 Reach out to potential new members and funders, inviting them to participate in the Collaborative. 

 Identify and pursue appropriate funding opportunities both locally and nationally 
 
 
Job Qualifications: 

1. High energy and passion for preventing and ending homelessness with a focus on equity and engaging 

those with lived experience. 

2. High-level understanding and interest in the issues surrounding homelessness and the key 

organizations and systems working to address it.  

3. Proven ability to build consensus and create shared agendas among diverse constituencies. 
4. Proven ability to develop clear outcomes and move projects and initiatives towards achieving agreed 

upon goals. 
5. Self-directed and skilled at prioritizing work with multiple tasks and deadlines with attention to detail, 

accuracy and transparency. 
6. Excellent written and verbal communication skills, including public speaking skills. 
7. Ability to effectively work remotely as well as be present as necessary for meetings. 
8. Experience working with philanthropy preferred. 
9. Bachelor’s Degree or higher preferred. 

 
To Apply 
Position will remain open until filled.  Submit information by Wednesday, October 16th to be considered in the 
first screening. Send cover letter, resume and three references as one .pdf document to 
admin@meyerconsulting.org. You will receive an email confirmation when it is received. 
 
Questions? Contact Roger Meyer at roger@meyerconsulting.org or 651-338-5318. 
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